NGO Accreditation
(70 ICH-09 — Form

unesco

Intangible Cultural Heritage

REQUEST BY A NON-GOVERNMENTAL ORGANIZATION TO BE
ACCREDITED TO ACT IN AN ADVISORY CAPACITY TO THE COMMITTEE

Deadline: 30 April 2023

for examination by the Committee in 2023 and accreditation by the
General Assembly in 2024

File may be downloaded at:
https://ich.unesco.org/en/forms

Please provide only the information and supporting documentation requested below.
Annexes cannot be accepted.

A. Identification of the organization

A.1. Name of the organization submitting this request

A.1.a. Provide the full official name of the organization in its original language, as it appears in the supporting
documentation establishing its legal personality (section D.2. below).

Biedriba «Suitu kultdras mantojums«

A.1.b. Name of the organization in English and/or French.

Suiti Cultural Heritage Foundation

A.2. Address of the organization

Provide the complete postal address of the organization, as well as additional contact information such as its telephone
number, email address, website, etc. This should be the postal address where the organization carries out its business,
regardless of where it may be legally domiciled. In the case of internationally active organizations, provide the address
of the headquarters.

Organization:  Suiti Cultural Heritage Foundation
Address:  Skolas iela 11a, Alsungas pagasts, Kuldigas novads, LV-3306, Latvia

Telephone number:  +371 29452767

Email address:  Skm.biedriba@gmail.com, maraspasts@inbox.lv

Website:  www.suitunovads.lv

Other relevant  https://www.facebook.com/Suitumantojums
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information:

A.3. Contact person for the correspondence

Provide the complete name, address and other contact information of the person responsible for correspondence
concerning this request.

Title (Ms/Mr, etc.): Ms
Family name:  Rozentale
Given name: Mara
Institution/position:  Chairman of the Board
Address:  Pils iela 4-5, Alsungas pagasts, Kuldigas novads, LV-3306, Latvia
Telephone number:  +371 29452767

Email address:  maraspasts@inbox.lv

Other relevant
information:

A.4. Country or countries in which the organization is active (Paragraph 91(b) of the
Operational Directives)
Identify the country or countries in which your organization actively operates. If it operates entirely within one country,

indicate which country. If its activities are international, indicate whether it operates globally or in one or more regions,
and list the primary countries in which it carries out its activities.

x local
[] national
[ international (please specify)
[ worldwide
[] Africa
[] Arab States
[J Asia and the Pacific
] Europe and North America
[] Latin America and the Caribbean

Please list the primary country(ies) in which it is active:

Latvia
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B. Organization’s competence, expertise, and experience in the field of
safeguarding intangible cultural heritage (Article 9 of the Convention and
paragraphs 91(a) and (c) of the Operational Directives)

B.1. Objectives of the organization

Describe the objectives for which your organization was established, which should be in conformity with the spirit of the
Convention. If the organization’s primary objectives are other than safeguarding intangible cultural heritage, explain
how its safeguarding objectives relate to those larger objectives.

Not to exceed 300 words

Suiti Cultural Heritage Foundation (its legal status is a non-governmental organization; hereafter — the organization or
NGO) was established in 2013 with the aim of promoting and developing different aspects of Suiti cultural heritage
which is included in the UNESCO List of Intangible Cultural Heritage in Need of Urgent Safeguarding since 2009:
https.//ich.unesco.org/en/USL/suiti-cultural-space-00314.

Organisations of various non-formal educational activities for all age groups (from pre-school children to seniors) are
the heart of the foundation’s activities. At the core of the Suiti Cultural Heritage Foundation activities is finding balance
between development, promotion, preservation and protection of Suiti cultural heritage.

In order to achieve this overarching goal, the organisation has set the following specific goals:

- To promote the research, restoration and preservation of the cultural and historical heritage of the Suiti for future
generations;

- Promote the accessibility of tourism activities and cultural heritage to a wider circle of society;

- Provide information available to the public about the values of cultural and artistic monuments of the Suiti and
their importance in the cultural environment of the Suiti;

- Promote the participation of society, including children and young people, in the preservation of cultural heritage;
- To promote lifelong learning activities.

In 2022, it obtained the status of a Public Benefit Organization. The organization cooperates with both local and
national level organizations, as well as organizations from other countries. In the near future, it is planned to implement
more and more international activities, as the experience so far shows that they have a significant positive impact on
raising self-confidence, pride and self-identity of intangible cultural heritage practitioners along with examples of good
practice and methods from other communities.

Detailed information about organisation’s activities is here: https://suitunovads.lv/biedriba/

B.2. Domain(s) in which the organization is active

Tick one or more boxes to indicate the primary domains in which the organization is most active. If its activities involve
domains other than those listed, tick ‘other domains’ and indicate which domains are concerned.

x oral traditions and expressions

x performing arts

x social practices, rituals and festive events

x knowledge and practices concerning nature and the universe
x traditional craftsmanship

[] other domains - please specify:

Briefly describe below your organization’s work in relation to the domains chosen (if your organization cuts all domains,
explain how).

Not to exceed 250 words
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The Suiti cultural space is characterized by a number of distinct features, including vocal drone singing performed by
Suiti women, wedding traditions, colourful traditional costumes, the Suiti language, local cuisine, religious traditions,
celebrations of the annual cycle, and a remarkable number of folk songs, dances and melodies recorded in this
community. The synthesis of pre-Christian traditions and religious rituals has created a unique blend of intangible
cultural heritage in the Suiti community. The organization also covers many of these areas in its activities, which almost
always overlap with each other. The members are active in the organisation, each of whom has their own specific
activity and interests in the field of traditional culture, thus covering different areas such as handicrafts and traditional
music, local Suiti dialect, annual celebrations (all of which are also related to nature and the cycle of the seasons) etc.

The diverse activity of the organization is related to the implementation of the Suiti Cultural Space Safeguarding
Measures Plan which was created as part of the UNESCO nomination file before 2009 but is regularly reviewed and
updated. The Safeguarding Measures plan for 2021-2024 is currently approved (Latvian version is available here:
https://suiti.lv/glabsanas-un-attistibas-pasakumu-plans-2021-2024-gadam/). The members of the organization believe
that all elements of Suitu culture are essential and their existence is threatened, so they work as comprehensively as
possible to preserve this rich cultural heritage.

B.3. Primary safeguarding activities in which the organization is involved

Tick one or more boxes to indicate the organization’s primary safequarding activities. If its activities involve
safeguarding measures not listed here, tick ‘other safeguarding measures’ and specify which ones are concerned.

x identification, documentation, research (including inventory-making)
X preservation, protection

X promotion, enhancement

x transmission, formal or non-formal education

X revitalization

[] other safeguarding measures — please specify:

B.4. Description of the organization’s activities

Briefly describe the organization’s recent activities and relevant experience in safeguarding intangible cultural heritage,
including those demonstrating the capacities of the organization to provide advisory services to the Committee.
Relevant documentation may be submitted, if necessary, under section D.3. below.

Not to exceed 550 words

As already described above, the organization works for the benefit of the local community - the Suiti community - but
implements activities in very different fields - also increasingly involved in the implementation of international projects.

Suiti Cultural Heritage Foundation has carried out many different projects and events, i.e. organised traditional musical
instruments (bagpipes, pipes, drums) workshops, concerts and festivals; annual crafts festival “Suiti Crafts Day” and
other projects related to Suiti traditional crafts (making folk costumes for folk groups, handicraft training for those
interested etc.); summer camps for children and camps for families - to involve the whole family in maintaining Suitu
traditions ; published books about Suiti traditional costume for adults and every year since 2019 created and published
books for children - to make them interested in Suiti traditional culture from a very young age.

The organisation has implemented several small projects for the elements of Alsunga Medieval castle — restoration of
windows and a project to improve the visual appearance of the outer walls of the castle.

Foundation has also implemented European Union co-financed project in cooperation with local municipality for youth
called “Suitu jaunieSi var!” and is currently implementing 3 Erasmus + Strategic Partnership long-term projects:

- "One voice, many stories: Storytelling as a vehicle for Social Inclusion and Active Citizenship" in cooperation with
organizations from 3 other EU countries - for the promotion of storytelling activities;

- “The Network of European Bagpipers” in cooperation with organisations from 6 other EU countries - to promote the
preservation and popularization of the bagpipe tradition (Suiti Cultural Heritage Foundation is Coordinating partner in
this project);

- “Sharing intangible cultural heritage knowledge in Nordic and Baltic Region” in cooperation with 2 other EU countries -
- to strengthen networking and co-operation and exchange of good practices among ICH experts and organisations in
the Nordic-Baltic region. (https://safequardingpractices.com/the-nordic-and-baltic-network-on-intangible-cultural-

heritage/).
In these international projects of various fields, experience exchange trips are implemented, webinars and other training
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events for target groups are organized, as well as various educational informational materials are created.

The organisation regularly organises concerts and performances in cooperation with local folk groups — singers, folk
dancers and instrument players “Suitu sievas”, “Suitu viri” and “Suitu dddenieki”.

More and more activities are implemented in cooperation with other NGO’s and municipal institutions of Suiti region
(Alsunga Cultural Center, Alsunga Tourism Information and Historical Heritage Center, Jirkalne Community Center
etc.) - because in such a small community, cooperation is the opportunity to implement higher quality events and
involve more community members in them.

Most of the projects to date have been supported by the State Cultural Capital Fund, EU funds as well as local
municipalities. The organisation has good cooperation with the local municipality (Kuldiga Municipality), with which a
cooperation agreement has been concluded, and which regularly co-finances and provides premises for the NGO's
activities.

The organisation’s activities are supported also by national-level organizations (in January 2021, a protocol of intent on
cooperation in preserving and popularizing the Suiti Cultural Space was signed by Suiti Cultural Heritage Foundation
and other Suiti NGOs, as well as a number of cooperation partners - The Ministry of Culture of the Republic of Latvia,
local municipalities, the Latvian National Centre for Culture, Latvian National Commission for UNESCO, Latvian
National Library, University of Latvia and other national level cooperation partners).

B.5. Description of the organization’s competence and expertise

Provide information on the personnel and members of the organization, describe their competence and expertise in the
domain of intangible cultural heritage, in particular those that demonstrate the capacities of the organization to provide
advisory services to the Committee, and explain how they acquired such competence. Documentation of such
competences may be submitted, if necessary, under section D.3. below.

Not to exceed 200 words

The organization has purposely not attracted a large number of official members - they are people of Suiti community
who are ready to actively participate in the NGO'’s activities - 1-2 of them as paid employees, most of them working in
specific projects, and some also voluntarily. Each member has their own specific activity and interests in the field of

traditional culture and it gives great advantages and benefits to operate in the various areas of Suiti cultural heritage.

Board members Mara Rozentale, Juris Lipsnis and Kristine Vasilevska - Stepanova are the most active members, all
with a significant experience in organizing local, national and international activities. Mara posseses extensive
experience in project management and financing for many years —in municipalities and companies as well as
experience in different NGOs since 2009 — as a project manager and accountant. Juris has extensive experience for
many years working with various EU and state financed projects, his field of expertise in the organisation is bagpipes
and drums playing and making traditions. Kristine works mostly in the field of crafts, as well as with the younger
generation, she has significant project management experience both in the municipality and in various non-
governmental organizations.

C. Organization’s experiences in cooperating with communities, groups and
intangible cultural heritage practitioners (Paragraph 91(d) of the Operational
Directives)

Briefly describe below how your organization collaborates with communities, groups and, where appropriate, individuals
that create, practise and transmit intangible cultural heritage.

Not to exceed 350 words

People of Suiti region (circa 2500 members) of all ages are a direct target goup of Suiti Cultural Heritage Foundation
activities. Organisation works for the benefit of the entire Suiti community (in all three villages of Suiti region — Alsunga,
Jirkalne and Gudenieki) and directly involves as many community members as possible in various projects both as
cooperation partners and as beneficiaries. The most regular cooperation has been established with the most active
practitioners of intangible cultural heritage - musicians, craftsmen, masters of traditional cuisine, etc. Direct contact with
practitioners is essential to fix, revive (if necessary) and promote intangible cultural heritage of Suiti region.

Since the scope of the organization is very broad and covers many elements of Suiti cultural heritage, it has also
cooperate with a very wide range of practitioners. A good example is the annual Suiti Crafts Day, when various
workshops on Suiti cultural heritage crafts skills are organized for 1-2 days. In 2023, the third such event will be
organized, which is of great interest to both craftmen and visitors. Anyone interested can attend the festival and
participate in the workshops free of charge. Suiti craft skills are considered not only skills related to handicrafts, but also
such as playing traditional instruments, special Suiti drone (Bourdon) singing, dancing, traditional cuisine, etc. At least
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F. Signature

The request must include the name and signature of the person empowered to sign it on behalf of the organization
requesting accreditation. Requests without a signature cannot be considered.

Name: Mara Rozentale

Title:  Chairman of the Board

Date: 30.04.2023.

Signature:  Signed digitally
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BIEDRIBA
SUITU KULTURAS MANTOJUMS

Reg.Nr. 40008217647, ,Dikenieki”, Alsunga, Alsungas novads, LV-3306,
e-pasts: skm.biedriba@gmail.com

Alsunga

D.1. Members and personnel

Of Suiti Cultural Heritage Foundation

List of members:

Mara Rozentale — Chairman of the Board
Juris Lipsnis — Board Member
Kristine Vasilevska — Stepanova — Board Member
Diana Kalnina
llze Porike
Katrina Porike
Andris Stepanovs
Aleta Lipsne
Grigorijs Rozentals
. Signe Steinberga
. Santa Vanaga
. Andris Vasilesvskis

LN AW R

e =
N = O

Chairman of the Board Mara Rozentale

30.04.2023.

THIS DOCUMENT IS SIGNED ELECTRONICALLY WITH A SAFE ELECTRONIC SIGNATURE AND
CONTAINS A TIME STAMP



LATVIJAS REPUBLIKAS UZNEMUMU REGISTRS

BIEDRIBAS
REGISTRACIJAS APLIECIBA

Nosaukums:
Suitu kultiiras mantojums

Vienotais registracijas numurs:
40008217647

Registracijas datums biedribu un nodibinajumu registra:
26.11.2013.

Registracijas vieta:
Riga

Apliecibas izdoSanas datums:
26.11.2013.

Valsts note'lre"‘ = * Aija Zundure

B 019089



Translation from Latvian

/coat of arms: the Republic of Latvia/

REGISTER OF ENTERPRISES OF THE REPUBLIC OF
LATVIA

CERTIFICATE OF ASSOCIATION
REGISTRATION

Title:
Suiti Cultural Heritage Foundation

Unified registration number:
40008217647

Date of registration at the register of associations and foundations:
26/11/2013

Place of registration:
Riga

Issue date of the certificate:
26/11/2013

Notary Public : /signature/ Aija Zundure
/round seal: REGISTER OF

ENTERPRISES OF THE REPUBLIC OF

LATVIA/

B
019089



Biedribas

"Suitu kultiiras mantojums"

i B
amemtad




| Biedribas nosaukums
Biedribas nosaukums

1.1

ir _Suitu kultiiras mantojums”, turpmak teksta -

Biedriba.

Y Riedribas mérki, darbibas nozare, uzdevumi un darbibas metodes.

2.1.Biedribas mérki ir:

(]
J

(]
H
()

24.

4 (8 5

ro
‘Jl

2.1.6.

‘s 1O

cekmét suitu kultiirvesturiskd mantojuma izpéti, restauraciju, saglabajot
to nakamajam paaudzém;

veicinat tirisma aktivitates;

veicinat kultiiras mantojuma pieejamibu plasakam sabiedribas lokam;
nodrosinat sabiedribai pieejamu informaciju par suitu kultiiras un
makslas pieminek]u vértibam un to nozimi suitu kulttrvide;

veicinat sabiedribas, tai skaitd, bernu un jauniesu, lidzdalibu kulturas
mantojuma saglabasana;

veicinat muzizglitibas aktivitates;

Biedribas galvena nozare (NACE) 94.99 - Citur nekvalificetu organizaciju
darbiba.

2.3.1.

et e

. Biedribas uzdevumi:

Organizét kultiiras mantojuma izpétes, restauréanas un saglabasanas
procesus;

Radit piemérotus apstak|us, lai izceltu un popularizétu suitu
kultarvésturiska mantojuma unikalitati;

Ar izglitojosu, kultiiras un citu pasakumu palidzibu veicinat kulturas
mantojuma saglabaSanu;

Sadarboties ar ekspertiem kultiiras mantojuma saglabasana;

Sadarboties ar ieinteresétam privatam un juridiskam personam kultras
mantojuma saglabasana,

Nodrosinat atbilstoSus apstak|us biedribas parraudziba nodota kultaras
mantojuma uzglabasanai un parraudzibai;

Biedribas mérku istenoSanai piesaistit naudas lidzek]us ar ziedojumu,
pieskirumu palidzibu un nodro$inat biedribas aktivitaSu publicitati.

Lai sasniegtu statutos noteikto Biedribas darbibas mérki, biedriba izmanto
§adas darbibas metodes:

24.1.

24.2.

2.4.3.

Jaunatnes iesaistiSana, izmantojot dazada veida aktivitates, kulturas
pasakumus, interaktivas metodes un inovacijas, lai veicinatu kulttras
vértibu parmantojamibas procesu;

priekslikumu, ierosinajumu un programatisko dokumentu izstrade un
iesniegSana valsts parvaldes institicijam, ka ari sabiedriskajam
organizacijam, biedribam un nodibinajumiem;

seminaru, konferencu, informativu prezentaciju, tikSanos, kultiiras un
citu pasakumu organizé$ana, ar mérki veicinat Biedribas darbibas mérku
sasniegSanu, ka arl biedru informéSana par Biedribai svarigiem
notikumiem Latvija un arvalstis, biedribas prezentésana Latvija un
arvalstis;



informativo materidlu (grimatu, brodiiru, Zumilu, rakstu kriijumu,
digitalo izdevumu u.c.) sagatavodana un izdodana;
piedaliSanias vietéja méroga un starptautiskos projektos, kuru ietvaros

tick sekméta Biedribas mérku sasniegSana;
4.6, ekspertu grupu veidodana jomis, kas saistitas ar suitu kultiras

mantojuma unikilo vértibu saglabisanu;
2.4.7. citu darbibu veik3ana, kas nav pretruni ar Latvijas Republikd spéka

esodajiem normativajiem aktiem un ir nepiecieSami Biedribas mérku

24.4

sasniegsanai.

3. Biedribas darbibas termins.
3.1.Biedriba nodibinita uz nenoteiktu laiku.

4. Biedru iestafanis Biedriba, izstaSanis un izslégiana.

4.1. Biedriba var iestaties jebkurs Latvijas vai citas valsts iedzivotajs, kas ir izteicis
vélésanos k]at par Biedribas biedru un ir iesniedzis rakstisku iesniegumu.
lesniegumam pievienojamo dokumentu sarakstu nosaka Biedribas valde.

4.2. Biedriba ka kolektivie biedri var iestaties ari uznpémumi, valsts un pasvaldibu
institicijas.

4.3. Lémumu par biedra uznemsanu Biedriba piepem valde.

4.4. Valde izskata pieteicéja iesniegumu Kkartéja sédé péc visu nepiecieSamo
dokumentu sanemsanas.

4.5. Uz valdes sédi, kura tiek izskatits iesniegums par iestasanos Biedriba, tiek
uzaicinats pieteicéjs un tiek uzklausits vipa viedoklis par vélmi iestaties
Biedriba. Pieteicéja neieradanas nav 3kérslis valdes lémuma piepems3anai.
Valdes lémums tiek noforméts rakstveida un 1 (vienas) nedélas laika péc
piepemsanas tas ir japazino vai janosita pieteic&jam.

4.6. Nelabvéligu valdes lémumu pieteic€js var parsudzét biedru kopsapulcg,
iesniedzot rakstveida iesniegumu. Ja arl kopsapulce noraida pieteicgja
iesniegumu, vin$ atkartotu iesniegumu par iestaSanos Biedriba var iesniegt 1
(vienu) gadu péc nelabvéliga lémuma pienemsanas dienas.

4.7. Biedrs jebkura laika var izstaties no biedribas, iesniedzot valdé rakstisku
iesniegumu.

4.8. Valde ar lémumu biedru var izslégt no Biedribas $ados gadijumos:

4.8.1.ja biedrs nokavgjis biedra naudas maksajumus vairak ka 6 (seSus)
ménesus;

4.8.2.ja biedrs nepilda kopsapulces un/vai valdes lémumus;

4.8.3.biedrs nepilda savus pienakumus un saistibas;

4.8.4.veic citas darbibas, kas ir pretruna ar Biedribas mérkiem un uzdevumiem.

4.8.5.jautajumu par biedra izslégSanu valde izskata tuvakas sédes laika,
uzaicinot izslédzamo biedru, un |aujot paust savu viedokli $aja jautajuma.
Izslédzama biedra neieraSanas uz sapulci nav 3kérslis valdes lémuma
pienem3anai. Savu |€émumu valde noformé rakstveida un pazipo
bijusajam biedram 5 (piecu) dienu laika no lémuma piepemsanas datuma.

5. Biedru tiesibas un pienakumi.
5.1. Biedribas biedriem ir $adas tiesibas:
5.1.1. piedalities Biedribas parvaldg,
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sapemt informaciju par Biedribas darbibu, tai skaitd iepazities ar visu
B‘icdrih:\s institiciju protokoliem, lémumiem un rikojumiem,
piedalities  visos  Biedribas organizétajos  pasiakumos, iesniegt
prickSlikumus par Biedribas darbibu un tas uzlaboanu, aizstavét savu
viedokli.
5.2. Biedribas biedru piendkumi:
S.2.1.ar savu aktivu lidzdarbibu atbalstit Biedribas mérku un uzdevumu
realiz&lanu,
5.2.2. regulari maksat biedra naudu. kuras apmérus fiziskajam personam
nosaka
ikkgadg€ja kopsapulce, juridiskim personam & biedru nauda tiek
noteikta saskana ar vienosanas ligumu.
5.2.3. ievérot Biedribas statiitus un pildit biedru sapulces un valdes lémumus.

S

‘ad

3.3. Saistibas biedram var noteikt ar biedru sapulces vai valdes 1émumu. Nosakot
biedram saistibas, kas at3kiras no citu biedru saistibam, ir nepiecie$ama 353
biedra piekrisana.

Biedru sapulces sasaukfana un lémumu piepem3ana.

6.1. Biedru sapulce ir augstaka Biedribas leméjinstitiicija.

6.2. Biedru sapulcé ir tiesigi piedalities visi Biedribas biedri. Biedri var piedalities
biedru sapulcé personigi vai delegét pilnvaroto savu intere$u parstavi.

6.3. Biedru sapulces tick sasauktas péc vajadzibas, bet ne retak ka vienu reizi
gada. Ja sapulce tiek sasaukta vienu reizi gada, ta jasasauc lidz teko3a gada
31. martam.

6.4. Arkartas biedru sapulce var tikt sasaukta péc valdes iniciativas, vai, ja to
rakstveida pieprasa ne mazak ka viena desmitd dala Biedribas biedru, noradot
sasauksanas iemeslu.

6.5. Biedru sapulce tiek sasaukta, ne vélak ka divas ned€las pirms sapulces nosiitot
katram biedram rakstisku vai elektronisku uzaicinajumu.

6.6. Biedru sapulce ir lemttiesiga, ja taja piedalas vairak ka puse no biedriem.

6.7. Ja biedru sapulce nav lemttiesiga kvoruma trikuma dg|, tris nedéju laika tiek
sasaukta atkartota biedru sapulce, kas ir tiesiga pienemt lémumus neatkarigi
no klatesoSo biedru skaita, ar nosacijumu, ka taja piedalas vismaz divi biedri.

6.8. Biedru sapulces lémums ir pienemts, ja par to nobalso vairak ka puse no
klateso3ajiem biedriem. Lémums par Statltu grozijumiem, Biedribas darbibas
izbeigdanu ir piepemts, ja par to nobalso vairak ka divas tresdalas no

klatesosajiem biedriem.

Izpildinstitacija.

7.1. Biedribas izpildinstiticija ir valde, kura sastav no tris valdes locek]iem.

7.2. Valde ir tiesiga izlemt visus jautdjumus, kas nav ekskluziva biedru sapulces
kompetenc, tai skaita jautajumus par Biedribas finansialo darbibu.

7.3. Valdes locekli ir tiesigi parstavét Biedribu katrs atseviski.

7.4. Valdes priekssédetaju un tas loceklus no Biedribas biedru vidus ar balsu
vairakumu uz diviem (2) gadiem, ievél biedru kopsapulce.

7.5. Valdes priek§sédétaju un tas locek]us amata var ievélét atkartoti.

7.6. Valdes priekssedetajs:
7.6.1.sasauc valdes sédes:



7.6.2.vada un organizé valde
S : :
uzdevumu izpildi; darbu’ un fr personigi  atbildg

: prasa valdes priek$sédétais vai ik ki tric Ri
locek]i. Jautdjumus izska p J$ val ne mazak ka tris Biedribas

, iSanai valdes sédé ir tiesigs ierosinat
bisdribas igomkiic. sede ir tiesigs ierosinat jebkurs

7.8. Atbildigais sgkretﬁrs sagatavo un, izmantojot elektronisko pastu, nosiita
valc.leS locekliem valdes sézu un/vai Biedribas sapulces darba kartibas
pro_pktu. sagatavo seéde izskatamo dokumentu projektus, valdes lémumus, ka
art citus informativos materialus.

Valde ir tiesiga pienemt lémumus, ja sédé piedalas vairak ka puse no valdes

locekliem.

7.10.Va'lde piepem lémumus, atklati balsojot, ar klatesoso Valdes locek|u balsu
vairakumu. Ja balsu skaits sadalas vienadi, izskirosa ir Valdes priek3sedétaja
balss.

7.11.Atklata balsojuma valde var lemt par aizklata balsojuma sariko$anu. Balsojot
aizklati, Valde 1émumus pienem ar klateso3o valdes locek]u balsu vairakumu.

7.12.Valdes locekliem ir tiesibas partraukt savu darbibu Valdg, 1 (viena) ménesa

laika no Valdes priek$sédétajam iesniegta rakstiska iesnieguma.

7.9.

8. Revidents
8.1. Biedribas finansialas un saimnieciskas darbibas kontroli veic revidents, kuru
ieveél biedru sapulce uz vienu gadu.

8.2. Biedribas revidents nevar biit Biedribas valdes loceklis

8.3. Revidents:
8.3.1. veic Biedribas mantas un finansu lidzek]u reviziju;
8.3.2. dod atzinumu par Biedribas budzetu un gada parskatu;
8.3.3. izverté Biedribas gramatvedibas un lietvedibas darbu;
8.3.4. sniedz ieteikumus par Biedribas finanSu un saimnieciskas darbibas

uzlabo$anu;

8.4. Revidents veic reviziju biedru sapulces noteiktajos terminos, tatu ne retak ka

reizi gada.

9. Biedribas manta un finanSu lidzekli. R o

9 1. Biedribas finansu lidzek]us veido biedru naudas maksajumi, ziedojumi un citi
ienakumi.

9.2. Biedribai var piederét manta. ] . _

9.3 Ar Biedribas finansu lidzek]iem un mantu Biedribas varda rikojas Valde vai

Biedribas amatpersonas Valdes noteiktaja kartiba.

10. Biedribas likviddcija vai reorganizacija. ¥
10.1. Biedribas darbibu izbeidz atbilstosi hk}m}a normam. : S,
10.2. Biedribas likvidaciju veic valde, kas 3ada gadijuma uzskatama par Biedribas

likvidatoru.




10.3. Leémumu par statitu groziSanu un Biedribas likvidésanu piepem Biedribas
biedru sapulce.

10.4. Lémums ir piepemts, ja par to nobalso vairik neka divas tresdalas no
klatesoSajiem biedriem. Biedribas atliku§o naudu un mantu péc visu
kreditoru pieprasijumu apmierinasanas nodod personam, kuru noradijusi
Biedribas biedru péd€ja sapulce, ievérojot, ka tas var biit biedribas,

nodibindjumi, valsts, pa$valdibu institiicijas ar lidzigiem mérkiem un
uzdevumiem.

11. Biedru nauda

I'1.1.Biedribas biedri maksa biedru naudu tada apméra un kartiba, kd to nosaka
biedribas kopsapulce.

Dibinataji: 2

el — Kristine Vasilevska

3 Mara Rozentale

Statiti apstiprinati Biedribas dibinaSanas sapulcé Alsunga, 2013.gada 16.oktobri.






Association
" Suiti Cultural Heritage Foundation "
statutes

1. Name of the Association.

1.1. The name of the Association is "Suiti Cultural Heritage ", hereinafter - the Association.

2. Aims, branch of activity, tasks and methods of operation of the association .
2.1. The goals of the Association are:

2.1.1. to foster exploration and restoration of Suiti cultural heritage to preserve it for the
future generations;

2.1.2. to promote tourism activities;
2.1.3. to promote access to Suiti cultural heritage for a wider public;

2.1.4. to provide the public with the information on the values of cultural and artistic
monuments of Suiti and their role in the Suiti cultural environment;

2.1.5. to foster participation of Suiti community, including children and young people,
in the preservation of Suiti cultural heritage;

2.1.6. to promote lifelong learning activities.

2.2. Main activity of the association (NACE) 94.99 - Activities of other membership
organizations.

2.3. Tasks of the association:

2.3.1. To organize the processes of the research, restoration and preservation of cultural
heritage;

2.3.2. To create the right conditions for promotion of the Suiti cultural heritage
uniqueness;

2.3.3. To promote the preservation of cultural heritage through educational, cultural and
other activities;

2.3.4. To collaborate with experts in the preservation of cultural heritage;

2.3.5. To collaborate with private and legal stakeholders to in the preservation of cultural
heritage;

2.3.6. To ensure appropriate conditions for the storage and monitoring of cultural heritage
supervised by Association;



24.

3.1.

4.1.

4.2.

43

4.5.

2.3.7. To implement the goals of the Association, to attract funds through donations,
grants and to ensure the publicity of the activities of the Association.

In order to achieve the goal of the Association's activities, the Association uses the
following methods of activity:

2.4.1. Youth involvement, through different types of activities, cultural events, interactive
methods and innovations, to promote the cultural value of the inheritance
process;

2.4.2. development and submission of proposals, suggestions and program documents to
public administration institutions, as well as public organizations, associations and
foundations;

2.4.3. organization of seminars, conferences, informative presentations, meetings,
cultural and other events with the aim to promote the achievement of the goals of
the Association, as well as informing members about important events for the
Association in Latvia and abroad, presentation of the Association in Latvia and
abroad;

2.4.4. preparation and publication of informative materials (books, brochures, magazines,
collections of articles, digital publications, etc.);

2.4.5. participation in local and international projects that promote the goals of the
Association;

2.4.6. creation of a group of experts in fields related to the preservation of the unique value
of Suiti cultural heritage;

2.4.7. performance of other activities that are not in conflict with the regulatory enactments
in force in the Republic of Latvia and are necessary for achieving the goals of the
Association.

3. Term of operation of the Association.

The Association is established for an indefinite period of time.

4.  Membership in the Association, withdrawal and expulsion.

Any resident of Latvia or another country who has expressed a wish to become a member
of the Association and has submitted a written application may join the Association. The
list of documents to be attached to the application is determined by the Board of the
Association.

Companies, state and municipal institutions can also join the Association as collective
members.

. The decision to admit a member to the Association is made by the Board.
44.

The Management Board shall consider the applicant's application at its regular meeting
after receiving all the necessary documents.

The applicant is invited to the meeting of the Board, where the application for joining the
Association is considered, and his/ her opinion on the wish to join the Association is
heard. The absence of the applicant is not an obstacle for the decision of the Board. The



decision of the Board is made in writing and within 1 (one) week after its adoption it must
be notified or sent to the applicant.

4.6. An applicant may appeal against an unfavorable decision of the Board to the general
meeting of members by submitting a written application. If the general meeting also
rejects the applicant's application, he/ she may submit a repeated application for joining
the Association 1 (one) year after the date of the unfavorable decision.

4.7. A member may withdraw from the Association at any time by submitting a written
application to the Board.

4.8. The Board may decide to expel a member from the Association in the following cases:
4.8.1. if the member is late in paying the membership fee for more than 6 (six) months;

4.8.2. if the member does not comply with the decisions of the general meeting and / or the
Board;

4.8.3. the member fails to perform his or her duties and obligations;

4.8.4. perform other activities that are in conflict with the goals and tasks of the
Association.

4.8.5. The Board shall consider the issue of expulsion of a member at the next meeting,
inviting the member to be expelled and allowing him / her to express his / her opinion
on the issue. The absence of a member to be expelled from the meeting is not an
obstacle to the decision of the board. The Board shall draw up its decision in writing
and notify the former member within 5 (five) days from the date of the decision.

5. Rights and obligations of members.
5.1. Members have the following rights:
5.1.1. to participate in the management of the Association,

5.1.2. to receive information about the activities of the Association, including to get
acquainted with the protocols, decisions and orders of all the institutions of the
Association,

5.1.3. to participate in all events organized by the Association, to submit proposals on the
activities of the Association and its improvement, to defend one's opinion.

5.2. Duties of the members of the Association:

5.2.1. to support the realization of the goals and tasks of the Association with its active
participation,

5.2.2.to regularly pay membership fees, the amounts of which are determined by
the annual general meeting; for public members the membership fee is determined
in accordance with the agreement.

5.2.3. to observe the statutes of the Association and to fulfill the decisions of the general
meeting and the Board.



5.3.

6.1.

6.2.

6.3.

6.4.

6.5.

6.6.

6.7.

6.8.

7.1.
7.2.

7.3.
7.4.

7.5.
7.6.

Liabilities to a member may be determined by a decision of the general meeting or the
Board. When setting a obligation for a member that differs from the obligations of other
members, the consent of this member is required.

6. Convening a meeting of members and making decisions.
The General meeting is the highest decision-making body of the Association.

All members of the Association are entitled to participate in the General
meeting. Members may attend the meeting in person or delegate an
authorized representative of their interests.

General meetings of members are convened as needed, but not less than once a year. If the
meeting is convened once a year, it must be convened by March 31 of the current year.

An emergency general meeting of members may be convened on the initiative of the
Board, or if it is requested in writing by at least one tenth of the members of the
Association, indicating the reason for convening.

The general meeting is convened by sending a written or electronic invitation to each
member no later than two weeks before the meeting.

A general meeting of members has a quorum if more than half of the members are
present.

If the general meeting of members is not quorate due to lack of quorums, a repeated
general meeting of members shall be convened within three weeks, which shall be entitled
to take decisions regardless of the number of members present, provided that at least two
members are present.

The decision of the general meeting is adopted if more than half of the present
members vote for it. The decision on amendments to the Articles of Association,
termination of the Association is made if more than two thirds of the present
members vote for it.

7. Executive body.
Association’s executive body is the Board, which consists of three board members.

The Board is entitled to decide all issues that are not within the exclusive competence of
the General meeting, including issues related to the financial activities of the Association.

The members of the Board are entitled to represent the Association individually.

The Chairman of the Board and its members are elected by the General Meeting
of Members from among the members of the Association by a majority for two (2) years.

The Chairperson of the Management Board and its members may be re-elected.
Chairman of the Board:
7.6.1. convene meetings of the Board,

7.6.2. manages and organizes the work of the Board and is personally responsible for
the performance of the tasks of the Board;

7.6.3. determine the responsibilities of the members of the Management Board and control
their fulfillment;



7.6.4. represents the Association or authorizes other members of the Board or Association
to represent it in various institutions in matters related to the performance of the tasks
of the Board.

7.7. The Board meets at least four times a year. Extraordinary meetings of the Board are
convened if requested by the Chairman of the Board or not less than three members of
the Association. Any member of the association has the right to propose issues for
consideration at the Board meeting.

7.8. The responsible secretary prepares and sends to the members of the Board the draft agenda
of the board meetings and / or the meeting of the Association, prepares
the draft documents to be considered at the meeting, decisions of the board, as well
as other informative materials.

7.9. The Board is entitled totake decisions if more than half ofthe members of
the Board participate in the meeting.

7.10. The Management Board shall take its decisions by open voting by a majority of the
members present. If the number of votes is evenly distributed, the vote of the Chairman
of the Board is decisive.

7.11. In an open vote, the Management Board may decide to hold a secret ballot. Decisions by
secret ballot shall be taken by the Management Board by a majority of the members
present.

7.12. The members of the Management Board have the right to terminate their activities in the
Management Board within 1 (one) month from the written submission submitted to
the Chairman of the Management Board.

8. Auditor
8.1. The financial and economic activities of the Association are controlled by an auditor
elected by the general meeting of members for one year.

8.2. The auditor of the Association cannot be a member of the Board of the Association
8.3. Auditor:
8.3.1. performs the audit of the property and financial resources of the Association;
8.3.2. gives an opinion on the budget and annual report of the Association;
8.3.3. evaluates the bookkeeping and record keeping work of the Association;

8.3.4. provides recommendations on the improvement of the Association's financial and
economic activities;

8.4. The auditor performs the audit within the deadlines set by the general meeting of
members, but at least once a year.

9. Property and financial resources of the Association.

9.1. The financial resources of the Association consist of membership fees, donations and other
income.

9.2. The association may own property.



9.3. The Association's financial resources and property are dealt with on behalf of the
Association by the Board or the officials of the Association in accordance with the
procedures determined by the Board.

Liquidation or reorganization of the Association.

10.1. The activities of the Association shall be terminated in accordance with the norms of
law.

10.2. The liquidation of the Association is performed by the Board, which in this case is
considered to be the liquidator of the Association.

10.3. The decision on amending the statutes and liquidating the Association is made by the
meeting of the members of the Association.

10.4. A decision is adopted if more than two-thirds of the members present vote in favor. The
remaining money and property of the Association after the satisfaction of all creditors'
requests shall be transferred to the persons indicated by the last meeting of the
Association members, taking into account that they may be associations, foundations,
state, municipal institutions with similar goals and tasks.

11. Membership fees

11.1. The members of the association pay the membership fee in the amount and according to
the procedure determined by the general meeting of the Association .

Founders :

Kristine Vasilevska

Mara Rozentale

The Articles of Association were approved at the founding meeting of the Association in
Alsunga, September 16, 2013.



BIEDRIBA

SUITU KULTURAS MANTOJUMS
Reg.Nr. 40008217647, ,Dikenieki”, Alsunga, Alsungas novads, LV-3306,

e-pasts: skm.biedriba@gmail.com

Alsunga

D.3. Safeguarding activities of Suiti Cultural Heritage Foundation
2019-2022

Projects and events implemented by the organisation in 2022:

- State Culture Capital Fund (SCCF) financed project "Support for the activity of the
Suiti Cultural Heritage Foundation in a three-year period" (for 2022-2024).

-Strategic partnerships project of the Erasmus+ program with partners from Ireland,
Spain, Sweden and Slovakia "One voice-many stories; storytelling as a vehicle for social
inclusion and active citizenship", which will be implemented until 31.08.2023. In this
project, the association learns from cooperation partners examples of good practice
and methods for the implementation of storytelling activities in different countries,
involving in the project its target groups of public benefit - people with disabilities and
persons who have exceeded the working age. This project successfully complements
the society's local storytelling activities.

- Cooperation partnership project of the Erasmus+ program with partners from
Slovakia, Spain, Georgia, Croatia and Italy "The Network of European Bagpipers", in
which a European network of cooperation networks of bagpipers is created for the
exchange of good practice experience, to create educational materials for
practitioners, as well as organized trainings. The association is the leading partner in
the project, implementation period 01.09.2022. —31.08.2024.

-The project "5. Latvian bagpipers' gathering in Suiti region" on August 6-7, 2022.
Bagpipe enthusiasts from all over Latvia have gathered in the center of Suitu district
in Alsunga for a two-day event to increase their knowledge of the bagpipe tradition,
their playing and the making of the instrument under the guidance of experts, as well

as to perform together in Suiti region.
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-SCCF Kurzeme cultural program funded project "Suiti Crafts Day 2022" in Alsunga on
August 17, 2022. At the event, new craft skills and knowledge were learned from suit
craft masters in 12 workshops, as well as an exhibition of the works of workshop
managers and participants was organized.

-Latvian National Centre for Culture (LNCC) co-financed project "Suiti Cultural Heritage
Foundation activities for the preservation and popularization of Suiti cultural heritage
in 2022".

-SCCF co-financed project "Strengthening the administrative capacity of the Society
for the implementation of international activities".

- cooperation with Suiti ethnographic ensembles and folklore groups "Suitu sievas",
"Suitu viri" and "Suitu dadenieki" in the organization of the event "School Bag" and

other performances.

Projects and events implemented by the organisation in 2021:
- SCCF co-financed project " Support for the activity of the Suiti Cultural Heritage
Foundation in 2021": Suiti local history and storytelling activities. 12 regional research
expeditions were organized among the Suiti both in the Suiti district and outside it
(Kuldiga, Aizpute, etc.), visiting the older generation of Suiti and recording their stories
about the history, culture, everyday life of the Suiti district, etc. Updating the content
of the website www.suitunovads.lv, preparing and posting information on the website.
Ensuring public relations — renewed and updated information about the society's
activities on the website www.suitunovads.lv, prepared publications and press
releases for the media, etc.
- Erasmus+ Program Strategic Partnerships project with partners from Ireland, Spain,
Sweden and Slovakia “One voice-many stories; storytelling as a vehicle for social
inclusion and active citizenship", which will be implemented until 31.08.2023. In this
project, the association learns examples of good practice and methods for the
implementation of storytelling activities in different countries from cooperation
partners.
- European Union Funds Action Program "Growth and Employment" No.
8.3.4.0/16/1/001 "Support for reducing early school leaving" project "Suiti youth can!"
in a joint expedition to the ancient Suiti pilgrimage site Kalvarii in Lithuania.

- SCCF co-financed project "4. Latvian bagpipers' gathering in Suiti region". The
gathering has been taking place since 2018 and gathers around 20-25 bagpipe

enthusiasts from all over Latvia to increase their knowledge of bagpipe playing and
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making the instrument under the guidance of experts, as well as to give concerts
together in Suiti region.

- "Suiti Crafts Days" project co-financed by the Kurzeme cultural program of SCCF. For
the first time in Alsunga, in cooperation with the association "Suitu amatnieki", the
days of Suiti crafts were organized - an event in which suita craftsmen organized 12
different workshops in Alsunga for two days, as well as an exhibition of works created
by workshop managers and participants.

- LNCC-funded project "Measures for strengthening and popularizing the cultural
space of suites":

Events for the promotion of traditional drum making and playing - workshops for
making stump drums and mesh drums, bagpipe playing master classes with musician
Martins Milevskis, preparation of a program for a small concert together with the
group "Suitu didenieki";

Production of suits games - development of the content of the game "Suits paper
dolls" (artist Andris Vasilevskis), booklet printing 50 copies.

- SCCF co-financed project "Participation of the suite delegation in the Giorgi
Garaganidze Folk and Church Music Festival in Georgia", in which the suite delegation
and ethnomusicologist Zane Smite participated both in the scientific conference of the
festival to introduce the conference participants to the diversity of suites and Latvian
traditional culture, as well as in the festival's concerts and other events , thus
promoting the promotion of suits and Latvian culture.

- Participation in the cooperation network on intangible cultural heritage of the Nordic
and Baltic countries (https://safeguardingpractices.com/the-nordic-and-baltic-
network-on-intangible-cultural-heritage/). In 2021/2022, within the framework of the
cooperation network, a project financed by the Nordic Culture Point program is
implemented to promote cooperation activities, in which several webinars are
organized on topics related to the preservation and promotion of NMK, improved
publicity about the intangible cultural heritage and examples of good practice of the
members of the network, as well as implemented events for the exchange of
experience of employees of organizations. Members of the association's board, Mara
Rozentale and Juris Lipsnis, participated in the following exchange of experience
events to Kihnu Island in Estonia and Sweden in the exchange of experience with non-

governmental organizations.
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- Alsunga Community Council project competition "We - for Alsunga!" the project
"Improving the visual image of the windows of the building of Alsunga Castle". The
project improved the visual appearance of the building of the Alsunga Castle by
creating and installing printed banners in the windows of the castle.

- Participation in the preparation of the UNESCO report. In cooperation with the

association "Ethnic culture center "Suiti"" the organisation was involved in the
preparation of a periodic UNESCO report, giving an overview of the activities organized
by the association in the preservation of the cultural heritage of the Suiti, within the

framework of the plan to safeguard the Suiti Cultural Space.

Projects and events implemented by the organisation in 2020:

- The project co-financed by LNCC "Suiti Cultural Heritage Foundation activities for the
preservation and popularization of Suiti cultural heritage in 2020" with various
activities for the preservation and promotion of cultural values of the Suiti:

Events for the promotion of traditional bagpipe playing in Suiti region: training,
purchase of two bagpipes, master classes and playing with the bagpipe and drum
group "Auli";

The book "Suiti" was published, intended for children; its content is related to the
Suiti culturak heritage, thus expanding their and their parents' knowledge of the Suiti
culture in an engaging way for the children and promoting their sense of belonging
and local patriotism;

Developing and publishing the content of the Latvian-Suite dictionary on the
website www.suitunovads.lv, which contributes to the preservation and promotion of
the rapidly disappearing Suiti dialect.

- A project co-financed by the State Culture Capital Fund "Activities for the Promotion
of Suiit Crafts", in which leather processing, folk costume detail cranch production and
bead knitting classes were organized;

- The project co-financed by the State Culture Capital Fund "Replenishment of folk

costumes of the Alsunga ethnographic ensemble "Suitu sievas"", in which the
members of the ensemble will be purchased several parts of the folk costume, made
by suit craftsmen;

- a project with the financial support of the State Culture Capital Fund and the Alsunga
Community Council, as well as partial self-financing by the participants themselves

"The Second Latvian Bagpipes Workshop and the Third Latvian bagpipers' gathering in
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Suiti region ". The project organized four bagpipe making training workshops, in which
seven participants made their own bagpipes. The Third Meeting of Latvian bagpipers
in Suiti region was held, in which 20 bagpipers participated. Two free public bagpipe
concerts took place in Alsunga, which were watched by about 150 visitors.

- In December 2020, the implementation of the Strategic Partnerships project of the
Erasmus+ program with partners from Ireland, Spain, Sweden and Slovakia "One
voice-many stories; storytelling as a vehicle for social inclusion and active citizenship”;
- European Union Funds Operational Program "Growth and Employment" No.
8.3.4.0/16/1/001 "Support for reducing early school leaving" project "Suiti youth can!",
which was launched in 2019 - 2020, but due to Covid -19 was completed in 2021.

- Production, promotion and sale ofthe local souvenirs with the aim of popularizing
Suiti culture and promoting local patriotism of Suiti people.

- cooperation with Suiti ethnographic ensembles and folklore groups "Suitu sievas”,
"Suitu viri" and "Suitu dadenieki" in the organization of the event "School Bag" and

other performances.

Projects and events implemented by the organisation in 2019:

- Project “The 2nd Latvian bagpipers' gathering in Suiti region” with the financial
support of the State Cultural Capital Fund and Alsunga Community Council, as well as
partial self-financing by the participants themselves.

- At the end of 2019, a project was launched with the financial support of the State

Culture Capital Fund and the Alsunga Community Council, as well as partial self-
financing by the participants themselves " The Second Latvian Bagpipes Workshop and
the Third Latvian bagpipers' gathering in Suiti region ".
- At the end of 2019, the association published the coloring book "Annina and Mikelitis
tour of Suiti land" at its own expense, intended for preschool and primary school
children. Authors of the book - Kristine Vasilevska — Stepanova, Mara Rozentale and
Juris Lipsnis.

- Production, promotion and sale of Suiti souvenirs with the aim of popularizing suit
culture and promoting local patriotism of Suiti people.

- activity in the International Duke of Edinburgh Youth Self-Development Program
Award with the aim of promoting the patriotism and self-development of the children
and youth of the Republic of Croatia; In 2019, three young people from Suiti region

were involved in it.
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- In 2019, the association started cooperation with the ethnographic ensembles of
Suits and folklore ensembles "Suitu sievas", "Suitu viri" and "Suitu didenieki" in the

organization of the event "School bag" and other performances.

More detailed information about the activities and projects of the organisation are
available here:

https://suitunovads.lv/biedriba/

https://www.facebook.com/Suitumantojums

Chairman of the Board Mara Rozentale

30.04.2023.
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